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Modern apprenticeships 

can be undertaken in 

a variety of business 

related areas, but Quartzelec, 

which has recently opened a new 

multi-million pound manufacturing 

facility in Rugby, is now looking to 

take on six or more new ‘traditional’ 

engineering apprentices aged 

between 16 and 24 to strengthen 

their workforce. The company is 

also currently looking to recruit 

additional apprentices in engineering 

at its other UK locations including 

Aberdeen, Wrexham, Manchester, 

Swansea and Sheffield.

In 2011 Quartzelec recruited nine 

apprentices across the business 

and in 2012 an additional 18 started 

on the scheme, covering a range 

of practical skill sets including 

electrical, mechanical, maintenance 

and assembly. Typically spanning 

four years, each apprentice spends 

some time at college and the rest 

within the company putting their 

practical skills to work. What’s more 

they get paid while learning these 

skills.

“There is an acute shortage of 

skilled people within engineering, 

particularly in this region, so by 

recruiting and training apprentices 

we secure the workforce we will 

need to continue growing our 

business,” said David Whyte, 

Quartzelec’s HR Director. “Over 

the past couple of years we have 

invested heavily in both facilities and 

equipment, but our apprenticeship 

programme is just as important. So 

often you read about the demise of 

yet another engineering company, 

but we have a strong order book 

and a good track record in attracting 

and retaining high calibre people – 

indeed we regularly acknowledge 

employees that have over 20 years 

long service in our business.”

Dan Moore is a perfect example 

of what can be achieved as he 

joined Quartzelec’s apprenticeship 

programme in 2009 and has 

successfully achieved his HNC. 

He is now looking to continue his 

studies to HND level and ultimately 

this could lead to a degree. “This is 

a fantastic programme as it enabled 

me to gain the skills I need to secure 

a full time job in an industry that’s 

both interesting and challenging. 

The course has been demanding 

but the rewards also exist if you are 

prepared to put in the effort and 

work hard. From the outset I got 

to make a real contribution to the 

business and have already worked 

on several fascinating projects plus 

hope to be able to travel abroad with 

Quartzelec as my career progresses. 

I would truly recommend it to 

anybody.

Looking to the wider business 

picture, Quartzelec’s new and 

purpose built flagship facility at 

Central Park, Rugby which opened in 

September 2012, has just completed 

the first phase of a £1.25m 

investment programme in its coil 

manufacturing business, Quartzcoil 

that supplies electrical windings for 

large motors and generators used in 

power stations and similar facilities. 

Overseas, the company has invested 

in a new workshop in Malaysia. 

Maser Quartzelec - is a joint venture 

located in Kuala Lumpur, set up to 

expand the reach of the business 

and it has recently been awarded 

several significant high voltage 

electrical engineering contracts in 

Asia.

With an annual turnover in excess of 

£50m and a heritage that stretches 

back more than 80 years Quartzelec 

supports the design, manufacture, 

repair, refurbishment and rewind 

of large, project critical electrical 

motors and generators that are used 

by companies around the globe. 

The state-of-the-art production 

facilities plus a full design department 

and access to its extensive library 

of design drawings means that 

Quartzelec has a growing demand 

for electrical contracting, repair and 

maintenance contracts. It also has 

the ability to work on any OEM-

manufactured machine and/or 

equipment, including those built by 

its previous heritage companies such 

as GEC Machines, GEC Alsthom 

Large Machines, ALSTOM and 

Cegelec.

Their website is on: 

www.quartzelec.com

QUARTZELEC RECRUITS 
MORE APPRENTICES TO 
SUPPORT ITS EXPANSION
“There is an acute shortage of skilled people  
within engineering, by training apprentices we 
secure the workforce we will need to continue 
growing our business”.

Quartzelecs new “Planet Positive” 95,000 square foot purpose built headquarters at Rugby.
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INTRODUCTION
The Association of Electrical and 

Mechanical Trades, the AEMT, 

runs a unique and tailor made 

Electro Mechanical Apprenticeship 

programme, incorporating specific 

occupational units involving the 

repair of motors.  The programme 

is delivered in conjunction with 

Loughborough College. The 

aim of this nationally registered 

programme is to provide the Electro 

Mechanical Services Industry with 

skilled technicians able to undertake 

repairs, maintenance, installation, 

and inspection of power equipment. 

THE PROGRAMME
The AEMT Electro Mechanical 

Apprenticeship programme offers 

a comprehensive, 3 to 4 year, 

Advanced, Level 3, Apprenticeship. 

The programme follows the 

Engineering Sector Skills Council 

(SEMTA) guidelines and caters for 

the potential progression to higher 

qualifications such as HNDs. 

The academic and skills training is 

provided by Loughborough College 

in a purpose built technology 

centre utilising the AEMT training 

workshop. The opportunity for 

students to learn alongside their 

peers from similar backgrounds 

within the industry has been one of 

the programmes greatest benefits.

ENTRY REQUIREMENTS
To embark on to the Advanced 

Apprentice Programme candidates 

must have at least 5 GCSEs at 

Grade C or above including Maths, 

English Language, and Science. 

Applicants should be registered 

with Loughborough College before 

they reach their 19th birthday for full 

government funding. 

It is expected that the employer will 

interview applicants for suitability 

in the first instance; Loughborough 

College will then assess them for 

suitability.

FIRST YEAR COLLEGE
12 weeks full-time at college  

(4 periods of 3 weeks).

During the first year apprentices 

will cover the core skills required 

to enable them to operate in an 

engineering environment. A college 

based Level 2 NVQ, ‘Performing 

Engineering Operations’ (PEO), 

will be completed during the first 

attendance block. 

Apprentices will also start work 

on their BTEC Level 3 Diploma in 

Engineering. 

Additional Occupation Units will 

also be covered.

City and Guilds, (C & G), Unit 9: 

Concepts of Electrical Machine 

Repair.

FIRST YEAR WORK BASED
40 weeks full time work based.

This period is spent gaining 

appropriate skills and experience 

with the employer.

SECOND YEAR COLLEGE
12 weeks full time at college  

(4 periods of 3 weeks).

The remaining two Additional 

Occupation Units will be covered. 

- C & G, Unit 12: Machine Repair 

and Reinstallation 

- C & G, Unit 13: Machine 

Inspection, Testing, and Repair 

The BTEC Level 3 Diploma in 

Engineering will be completed. 

SECOND YEAR WORK 
BASED
40 weeks full time work based.

The assessment of the National 

Vocational Qualification (NVQ) 

at Level 3 begins. There are 5 

pathways available:

- Engineering Maintenance, 

Electrical

- Engineering Maintenance, 

Mechanical

- Mechanical Manufacturing, Fitting 

and Assembly

- Mechanical Manufacturing, 

Overhaul and Test

- Testing Electrical Equipment

The Loughborough College NVQ 

assessor will visit the apprentice 

in the work place periodically to 

assess their competence against 

the national standards. They will 

also assist with the building of the 

apprentice’s portfolio of evidence.

THIRD AND FOURTH 
YEARS WORK BASED
52 weeks full time work based.

The apprentice will continue to work 

towards the completion of the NVQ 

portfolio in the workplace with the 

assistance of the assessor.

Review of progress.

During the apprenticeship the 

apprentice and the employer will 

be supported by a Loughborough 

College Training Officer, the 

link between the employer and 

college. Their role is to review the 

progress periodically throughout the 

programme.

REGISTRATION
Please register your interest with the 

AEMT. The apprentice application 

form is available to download from 

the AEMT website at  

www.aemt.co.uk 

APPRENTICE TRAINING PROGRAMME

If you require further 
details, wish to register an 
apprentice, or to register 
the fact that you are looking 
for an apprentice, please 
contact Eriks Zvaigzne:
e-mail: eriks.zvaigzne@aemt.co.uk  

Tel: 01904 674899
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Houghton International 

of Newcastle upon Tyne 

have recently completed 

a £1.5 million expansion 

programme and promote 

themselves as pioneers of 

technical and commercial 

innovation in the repair, 

maintenance and life extension 

of rotating electrical machines. 

They work across a range of 

sectors including rail transport, 

power generation, industrial 

automation, oil & gas, marine 

and mining.

Jacqueline Mason, their HR 

Manager stated “We are totally 

committed to the development 

of our apprentice programme, 

which is now in its third year. 

Currently 14% of our employees are 

apprentices undergoing a four year 

structured training. Upon successful 

completion by the apprentices 

there will be further opportunities 

for on-going future personal 

development to include HNC / HND 

qualifications, in addition to career 

progression within the company.”

The apprenticeship programme 

offered is the Association of 

Electrical and Mechanical Trades 

(AEMT) Electro Mechanical 

Apprenticeship Programme, 

delivered in conjunction with 

Loughborough College. This is 

a four year work based / block 

release Apprenticeship Programme 

leading to: Performing Engineering 

Operations (PEO) Level 2,BTEC 

Diploma in Engineering Level 

3,NVQ Electrical and Electronic 

Engineering Level 3,City and Guilds 

2330, 3 Repair Units and Personal 

Learning & Thinking Skills (PLTS.)

Their applicants need to meet the 

entry requirements of 5 GCSEs at 

Grade C or above including Maths, 

English Language & one Science.

This year they held their annual 

Apprentice Recruitment Open Day 

in June and recruited a number of 

full time apprentices to join the team 

in the autumn. It gave interested 

applicants the opportunity to 

discuss the opportunities available 

to them and meet current 

apprentices and the management 

team. She added

“Apprenticeships are an essential 

part of our commitment to the skills 

development of our workforce. As 

the sectors we serve evolve it is 

important that we maintain a high 

level of skills and competencies 

to meet the current and future 

challenges of our customers.”

“Our first Apprentice Open Day was 

in 2011, which proved extremely 

successful with over 80 attendees 

and an additional 100 applications. 

We recruited five apprentices from 

that day who are now well into their 

apprenticeships, we had an equally 

successful open day in July last 

year, recruiting a similar number of 

apprentices, and we have had a 

high number of excellent applicants 

this year as well.”

As an endorsement to their 

achievements Houghton 

International won the SME 

Excellence award at the 2013 

Chartered Institute of Personnel and 

Development ( CIPD) North East of 

England branch Human Resources 

and Development Awards, held at 

the Hilton Newcastle Gateshead.

The company appointed a full 

time HR Manager in 2011 with 

the primary objective to develop 

staff through initiating new 

policies, procedures and training 

programmes whilst attracting new 

talent to the company. Initiatives 

include daily team briefings, the 

appointment of Steve Black, a 

renowned leadership coach and 

mentor to devise a personalised 

Team Leader and Supervisor 

Development Programme 

and Continuous Professional 

Development plans for each 

individual.

Its people development initiatives 

have been branded under 

‘everyone matters’ with a distinctive 

logo to provide a clear visual 

statement and identity for the 

HR activity programme. Michael 

Mitten, Chief Executive Officer ,was 

delighted:

“We are extremely pleased to 

receive this award. It recognises 

our on-going investment in, and 

commitment to, our people which 

included increasing our expenditure 

on training by 43% last year .The 

results have been extremely positive 

across a broad range of measures 

including 96% of respondents 

responding positively to our latest 

customer survey and a reduction 

of 39% in sickness absence.” Their 

web site is on www.houghton- 

international .com

“Electro mechanical innovation” 

works.

Houghton International see apprenticeships as 
an essential part of their commitment to the 
skills development of their workforce. “As the 
sectors we serve evolve it is important that we 
maintain a high level of skills and competencies 
to meet the current and future challenges of our 
customers.”

A KEY PART OF HOUGHTON 
INTERNATIONAL EXPANSION IS 
THEIR COMMITMENT TO THEIR 
APPRENTICE SCHEME.

Jacqueline Mason, HR Manager, Houghton 
International (left) with Catherine Attwell, 
Chair, CIPD North East England (right)
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INSIGHTS INTO MOTOR    
PRODUCTION FOR 
YOUNG PEOPLE.
Menzel Elektromotoren GmbH have 

held their first practice day for 

secondary school students from 

Berlin who are interested in a career 

as a ‘technician for machine and 

drive technology’. “With this offer, 

we would like to attract technically 

gifted students as trainees. We offer 

two or three trainee positions and 

several internships every year”, 

explains CEO Kurt Menzel. 

  

“The practice day offers better, 

more in-depth insights into our 

production than any booth at a 

job training fair. We can provide 

young people with a good grasp 

of what working in a medium-

sized, family-owned company 

entails, and offer them some 

vocational guidance.” 

  

More than 30 students from 

three Berlin schools took part 

in the event, which covered 

theory as well as practical. 

The day’s program included a 

company presentation, a motor 

workshop, an interview with a 

former Menzel trainee, a guided 

tour through Menzel’s production 

facilities, practical lessons in small 

groups, a quiz prepared and 

held by current Menzel trainees, 

and a get-together over grilled 

sausages and soft drinks.  

  

“The practice day was a 

complete success”, says Menzel. 

“We will continue with this 

approach and invite interested 

students once a year to convey 

the requirements of a technical 

profession and raise their interest 

in motor production.”

Their website is:

www.menzel-elektromotoren.com/en/  

and for the UK:  

www.menzelgb.co.uk  

Sulzer Dowding & Mills 

provide a highly efficient 

and dependable coil 

manufacturing service. The 

purpose-built, comprehensively 

equipped coil shop already 

offers the highest level of 

flexibility, adaptability, and 

speed. However, to fulfill 

customers’ needs even better, 

Sulzer is planning a major 

capacity increase.

Since locating to the current site at 

Camp Hill in Birmingham about 35 

years ago, the coil shop of Sulzer 

Dowding & Mills has established 

itself as a major international 

high-voltage coil manufacturer. 

Customers appreciate the very 

high quality supported by excellent, 

reliable service all over the world. 

Product development has been a 

key area of growth over the years. 

Alongside the Sulzer Dowding & 

Mills technical department and 

insulation manufacturers, the coil 

shop has developed in-house coil 

specifications that are used in a 

wide range of machines across the 

globe. Coil-winding specifications 

in the extensive database range 

from 400V DC motors to 16kV 

machines and above. By using 

these specifications and computer-

aided design tools, they can check 

existing designs, redesign coils 

for improved performance, and 

then produce production drawings 

and process instruction sheets 

automatically.

Unlike other coil manufacturers, 

they have the big advantage of 

their own in-house copper rolling 

mill, which has both inline and 

pot annealing facilities (i.e., heat 

treatment processes that make 

the copper more malleable). The 

mill offers an around-the-clock 

coil manufacturing capability from 

continuously cast soft copper rod, 

offering incredibly short lead times. 

This enables the fastest possible 

turn round, sidestepping any delays 

waiting for external suppliers to 

provide the required copper. The 

specific copper requirement can 

be produced within five hours on a 

24/7 basis for any coil specification.

Throughout the manufacturing 

process, they combine the highest 

levels of skill and experience with 

purpose-built machinery, ensuring 

continuous accuracy and reliability. 

Extensive quality assurance checks 

are carried out on every coil. This 

quality assurance system is strictly 

adhered to at every stage and is 

assessed, approved, and regularly 

audited by the major clients, as well 

as by the British Standards Institute.

The Sulzer high-voltage coil 

manufacturing department has 

seen steady growth to reach its 

current capacity. With continuing 

additional investment planned for 

over a million pounds, the capacity 

will increase even more. The 

expansion is backed by the Sulzer 

LEAN principles, which will ensure 

even greater efficiency and better 

lead times to customers based 

anywhere in the world.

THE SULZER DOWDING & MILLS 
COIL MANUFACTURING FACILITY
IS BEING TRANSFORMED BY NEW 
INVESTMENT

The in-house rolling mill with inline annealing produces soft copper to a tolerance 
of ±25 microns. from stocks of continuously cast copper rod.

The coil shop produces a huge range of coils manufactured 24 hours a day, 365 
days a year.
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In an Emergency AEMT 
members play a vital role
When a Malaysian Power Station had a critical
failure of an 11kV 4500kW H V motor, it was an
AEMT member that got the power station
operational, working 24/7 until completion. 

AEMT Members offer the highest quality of
Electrical and Mechanical Repairs 24 Hours 
a day, seven days a week, even in confined
spaces and hazardous areas, offering
installation, service, and repair of motors,
pumps, fans, gearboxes and transformers. 

Ring the AEMT (The Association of Electrical
and Mechanical Trades) for a free yearbook
listing all members and their services on 
01904 674899. 

Members’ locations and services internationally
are listed on www.aemt.co.uk.

Menzel Elektromotoren Gmbh of Berlin, 
an AEMT member, flew the 14 tonne motor
from Berlin to the Malaysian power station with
their engineers to commission the replacement
machine in the shortest possible time

AEMT Members taking the Crisis out of an Emergency

AEMT AGM - DUNCHURCH PARK
4TH JULY 2013

1. The President, Dave Hesketh of 

Bowers Electricals with Richard 

Bradford of Drummotors and 

More, who is a new Associates 

member on AEMT council.

2. Ian Walker of Rotary Engineering 

UK with Colin Thomas of CEMB 

Hoffman UK.

3. Peter Ryder with Sarah Rowland 

of Taylor Goodman Group.

4. Nigel Brindley of WES and Fiona 

Sorensen of Rotary Engineering 

UK.

5. Chris Waterfall of Microclutch 

Developments and Dennis 

Rawle of Exalto UK.

6. David Ede of Kolmer Electric 

Motors and Geraint Jones of 

Menzel GB.

7. Chris Birks of WES and Chris 

Jordan of Elantas Beck.

1.

3.

2.

4.

5.

6. 7.
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BS EN ISO 
9001:2008
The standard for the requirements 

for Quality Management Systems 

is available, at a cost of £ 75.00 to 

members. Please contact the office 

if you would like one ordering.

AEMT WEBSITE
Please register on the AEMT web 

site if you have not yet done so. 

Click the register but-ton at the 

bottom left hand corner of the home 

page, choose your own password, 

and we will accept the registration 

at the office. Once accepted you 

then enter the website by clicking 

the login button. The site will be 

permanently updated and added to 

so that it is an invaluable reference 

database for all members, and 

also promotes members to users 

searching for products and services.

We have a member’s vacancies 

section, anyone wishing to advertise 

vacancies, please forward details to 

us and we will include them in this 

section.

The website has a very 

comprehensive search facility, please 

check that your entry is working 

correctly, and also use it to find 

products and services that you require 

from oth-er members. If your entry 

needs to be altered please email Jane 

Garnett at admin@aemt.co.uk

AEMT BUSINESS 
SUPPORT HELPLINE
We remind members of the benefits 

of the Business Support Helpline from 

Croner’s. As a card holder you have 

free telephone advice in respect of: 

Employment & Personnel, Health & 

Safety, Tax, VAT, PAYE, Payroll and 

Commercial Legal. Some members 

use it a lot, for top quality legal advice, 

have you tried it?

If any members need a replacement 

Business card with the relevant 

telephone number and scheme 

number, please contact the office: 

Tel. 01904 674899

AEMT 
INTERNATIONAL 
YEARBOOK 
2012/13
Please note: p306 Leroy Somer:

The email address should read: 

sparepartsuk.ials@emerson.com  

(‘s’ missing)

Please note: Since publication of 

the book, Southern Commutators 

have changed their email address: 

southerncommutators@btconnect.

com

Please note:Hereford Rewinds 

moved on Monday 17 December 

to Unit 1 F, Thorn Business Park 

from Unit 12A. The rest of the 

address remains the same.

(Phone and fax remain the same)

Please note: WEG Electric Motors 

UK Ltd moved on March 25th to:

Broad Ground Road, Lakeside, 

Redditch, Worcs. B98 8YP

NEW Tel: 01527 513800 Fax: 

01527 513810

Please note: Stewart Anderson 

from Montrose Electrical 

Engineering has a new email 

address: stewart.stensons.mee@

gmail.com

Please note: CP Automation have 

a new branch: Euroserv Ltd—

Midlands Workshop,

Unit 10 Moorfields Industrial 

Estate, Cotes Heath, Nr. Stafford 

ST21 6QY

Tel: 01782 791700 Fax: 01782 

791770 Contact: Simon Dean 

(Works Manager)

Email: simon.dean@euroservltd.

net Website: www.euroservltd.net

.EX COURSE DATES
Hazardous area site work:  
Module 5 on is essential for those carrying out site work such as the removal, reinstallation, inspection and 

maintenance of hazardous area equipment. The course fills a niche for those working in a hazardous area, 

who may not be 17th edition electricians. It provides the training for BS EN 60079 17 on maintenance and 

inspection, as well as elements of 60079 14 for the installation of equipment. Great care is taken in the repair of 

Ex equipment, which can be of little value if the same degree of competence is not employed, when refitting the 

equipment on site. This level of competence is now required by the above standards.

Please contact Jane as soon as possible if you require Hazardous Area Training. The refresher courses are 

suitable for any person, who has attended the original Module 1 course and has current experience of repairing 

flameproof motors. Both Module 2 and the Refresher Courses incorporate an assessment of the delegate’s 

competence and practical ability, when it comes to repairing Hazardous Area Equipment. A “Responsible Person” 

(i.e. the manager responsible for Ex repairs) should also attend the Hands-on course, to fully understand the 

responsibilities and procedures required to ensure that safety is not compromised.

2013
Sep 10-11  Loughborough Theory Module 1

Sep 12-13  Loughborough Hands-on Module 2

Sep 17-18  Loughborough Hands-on Refresher Module 3

Sep 30-1 Oct  Rayong, Thailand Theory Module 1

Oct 2-3  Rayong, Thailand Hands-on/Refresher Module 2R

Oct 8-9  Loughborough Hands-on Refresher Module 3

Oct 15-16-17 3 day Maintenance & Inspection Course Module 5

Oct 16-17 2 day Maintenance & Inspection Course Module 5

Oct 21-22  Singapore Theory Module 1

Oct 23-24  Singapore Hands-on/Refresher Module 2R

Nov 5-6  Aberdeen Theory Module 1

Nov 7-8  Aberdeen Hands-on Module 2

Nov 7-8  Aberdeen Hands-on Refresher Module 3

MEETINGS
Please put the following dates in 

your diaries, further details will follow. 

September 3-6 
Offshore Europe, Aberdeen.

September 12 
Autumn Council Meeting.

September 18 
Autumn Meeting Coventry.

October 9 
Autumn Meeting Crewe.

Brian Philpott
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There are still quite a few members yet to return the Yearbook 
update information.

Please ensure you return confirmation of your entries 
and adverts by RETURN.

Please check your entry if applicable on the Location Index & 
Company Services, the Specialist Pump Repair Companies chart 
and the Condition Monitoring Specialists chart.

Send your amendments or confirmation of repeated entry, 
etc. to admin@aemt.co.uk or fax 01904 674896, for the 
attention of Jane Garnett.

MKE Engineering Co. Ltd 
Giesler Ltd 

Unit 15B & 15C Dolphin Park, Upper Field Road, Eurolink, Sittingbourne  ME10 3UP 
Tel:  +44 (0)1795 471 089     www.MKE.co.uk 

MKE are pleased to announce… 
The recent purchase of assets pertaining to Giesler Ltd, a 
Leading London based Dynamic Balancing company. 
 
For almost 100 years, Giesler has built up a solid reputation all 
over the world and has offered the highest quality of balancing 
services to all of their customers. MKE have installed the 
equipment from Giesler into its workshop and have taken on 
additional staff to bolster service provision in this area. 
In addition, MKE now manufacture & distribute Giesler’s 
custom manufactured floor standing Horizontal Balancing 
Machines, ranging in weight capability  from 30Kg to excess of 
24 tonnes, supplied with a Computer Balancing Unit. 
 
Giesler’s trademark Turbocharger 
Balancing Machine, the GS202 range, has 
continued to be supported and 
manufactured by MKE, as these are 
frequently sold all over the world. 
 
So if you have an existing Giesler machine 
that requires a Calibration, Spare Parts or a 
Service, you can feel safe in the knowledge 
that MKE is here to support all your 
balancing needs. 
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AEMT INTERNATIONAL 
YEARBOOK 2013/14

URGENT! 
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HOUGHTON INTERNATIONAL LTD
Fisher Industrial Estate, Walker, Newcastle-upon-Tyne  NE6 4LT

Tel: +44 (0) 191 234 3000  www.houghton-international.com

Engineering Project Manager
This is an excellent challenge, for a self motivated individual to join a 

forward thinking, expanding business to lead the Engineering, Technical 

and R&D function across all Business Units through harnessing the 

established culture of development, innovation, continuous improvement 

and problem solving to create lasting sustainable competitive advantages.

Reporting directly to the Operations Director, the Engineering Project 

Manager will be proactive in the implementation of new business solutions 

through research, investigation and development of new technologies.

Industry experience gained within electrical engineering is essential 

as is knowledge of safety critical procedures. Experience of the Rail 

transport industry or Rail traction systems would be a distinct advantage. 

With strong supportive leadership skills as a member of the Senior 

Management Team the successful applicant will have the ability to build 

successful multi-level internal and external relationships to retain and 

generate customer loyalty and long term business.

This is a results orientated role which requires enthusiasm for new 

challenges, outstandincommunication, organisational and time management 

skills together with experience of managing budgets across projects.

Essential Knowledge Skills and Experience:

• Degree in electrical engineering or significant equivalent focused 

technical experience

• 3 Years minimum experience within a similar role

• Project Management, Research and Development experience

• Preparation and design of specifications and design risk assessments

• Ability to initiate patent activity to protect technologies

• Strong interpersonal skills customers and suppliers

• Highly effective problem solver

• Ability to produce clear concise written reports

• Knowledge of and assisting with bids and tenders

• IT Literate

The role will include UK and Global travel a full driving licence is desirable. 

The core hours of work are 39 per week over five days working flexibly to 

meet demand. Additional hours may be required to meet the needs of the 

Business which could include evenings and / or week ends.

In return we offer Continued Professional Development, a competitive 

remuneration package, contributory pension scheme from 

commencement of employment, 25 days holiday plus 8 paid public 

holidays per annum.

All applications will be treated in the strictest of confidence. CV’s with 

covering letter stating current salary to be emailed to

jacqueline.mason@houghton-international.com or posted to above 

address.

JOB VACANCY

INTERNATIONAL

PLUTOTECH COMPANY LTD

64, Moo 5, Paholyothin Road, 

Huaybang, Charlermprakiat,

Saraburi 18000, Thailand

Tel: 0066 36 275353  

Fax: 0066 36 275388

Email: banyat.pi@plutotech.co.th 

Website: www.plutotech.co.th

Contact Name: Banyat Primproa

MASER & QUARTZELEC 

SERVICES SDN. BHD

Lot 55631, Jalan Dato’ Sellathevan, 

Seksyen 36, 40450 Shah Alam

Selangor Darul Ehsan, Malaysia

Tel: 00603 51666612  

Fax: 00603 51666654

Email: bernhard.fruth@quartzelec.com  

Website: www.maserquartzelec.com

harban.singh@quartzelec.com

Contact Names: Dr. Bernhard 

Fruth / Harban Singh

ABB INC.

Km. 20 West Service Road, South 

Superhighway, Sucat,

Paranaque City, Philippines

Tel: 0063 8217777 

Fax: 0063 8246616

Email: rolly.papagayo@ph.abb.com 

Website: www.abb.com.ph

Contact Name: Rolly Papagayo

ABB PTE LTD

2 Tuas Lane, Singapore 638611

Tel: 0065 68619722 

Fax: 0065 68614355

Email: james.ee@sg.abb.com 

Website: www.abb.com.sg

Contact Name: James Ee

FULL MEMBERS 

XYLEM WATER SOLUTIONS UK 

LTD

Private Road No. 1, Colwick, 

Nottingham NG4 2AN

Tel: 0115 9400111 

Fax: 0115 9400444

Email: gary.fitchett@flygt.com 

Website:  

www.xylemwatersolutions.com/scs/uk

Contact Name: Gary Fitchett

Branches:

Inverness, Belfast, Livingston, 

Thirsk, Warrington, Nottingham, 

Huntingdon, Stansted, Ashford, 

Horndean, Highbridge, Droitwich

VIBRATION FREE

Unit 18 Green Farm, Fritwell, 

Bicester, Oxon OX25 6NG

Tel: 01869 345535

Email: steve@vibrationfree.co.uk 

Website: www.vibrationfree.co.uk

Contact Name: Steve Smith

WAINWRIGHT & GIBSON 

(SERVICES) LTD

251 Cleveland Street, Birkenhead, 

Merseyside CH41 3SB

Tel: 0151 647 4974 

Fax: 0151 647 4114

Email: sales@wainwrightandgibson.com

Website: www.wainwrightandgibson.com

MEMBERSHIP
Listed below are members who have joined the  
Association since the publication of the Yearbook

WANTED
Hydraulic stator stripper & coil cut 

off required.

Contact: Dennis Bray at CPMR Ltd

Telephone: 01726 879579

Email: dennis@chenpump.com

FOR SALE
Rotor Lifters

New and available now.

For specification sheets and more 

information please contact Amy 

Wheatley

Contact: Rotary Engineering UK Ltd

Telephone: 0114 251 3134

Email: awheatley@rotary.co.uk

EQUIPMENT FOR SALE/WANTED


